SUPERVISEE NAME:
SUPERVISOR NAME:

Supervision Agreement: We both agree that supervision is a safe, professional and productive space

for meaningful critical reflection and professional development. We agree that all information
contained in this session is confidential except in circumstances of serious concern related to the
ethical or professional conduct of the supervisee or for the safety of the people we are working with.

SUPERVISION TEMPLATE

SUPERVISOR FEEDBACK

DATE:
JOB TITLE:

SUPERVISEE FEEDBACK

WELLBEING CHECK IN

Supervisee Wellness Rating: [

Mental Health Check-in - Beyond Blue

PROFESSIONAL GOALS (REVIEW AND AMEND ONGOING)

Goal

Actions

Timeframe

Who



https://www.beyondblue.org.au/mental-health/check-your-mental-health/check-in

ITEMS FOR DISCUSSION

—— Wellbeing

1-: Practice

ADDITIONAL NOTES

HIGHLIGHTS/ACHEIVEMENTS

Supervisor Signature: Supervisee Signature:



SUPERVISION DOMAINS

Wellbeing

Health & Wellbeing welfare check,
self care practices, work/life
balance, wellness needs

Organisational

Performance reviews, tasks,
administration, reports, case
notes, KPI's, Workplace Health &
Safety, team dynamics, morale

Supervision

Professional
Development

Critical reflection, values/beliefs,
ethical dillemas, triggers, practice
framework, training, succession
planning, career development

REFLECTIVE PROMPTS

Practice

Skills/strategies, case reviews,

workload, practice approaches,

policy and processes, practical
supports, ideas for practice

What wellness activities are helping you
maintain work/life balance?

What are you enjoying and not enjoying
about your working life at this time?

In what ways does the team environment
contribute to or hinder your wellbeing?

Are there any adjustments that can be
made to promote a healthier balance?

Are there additional resources or support
systems that could assist you more?

What professional judgements and
decisions have been backed by evidence
based practice?

When faced with challenges or ethical
dilemmas have you been aware of any bias’
or values driven responses in your practice?

How can | enhance my skills under your
guidance?

Are there specific training opportunities,
workshops, or projects that would align
with my professional development goals?

Are there specific areas where you see
potential for growth in my interpersonal
skills?

How can we collaborate to ensure | am
continuously challenged and engaged
without feeling overwhelmed?

How can we work together to build on
these strengths and address any identified
areas for improvement?

Are there specific ways in which | can
support my colleagues or take on additional
responsibilities to enhance the overall
success of the team?




